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(In English)
Paper I: - Governance Systems

1. State and Governance
1.1 Fundamentals of governance: concept, context and characteristics.
1.2 Political and administrative structures of governance
1.3 Right to information and transparency
1.4 Nation building and state building
1.5 Governance systems in Nepal
1.6 National security management: concept, scope and existing provisions of national security in Nepal
1.7 Multi-level governance and Nepal: informal governance, civil society governance, local governance,
cooperative governance, corporate governance and United Nations Organization
2. Constitution and Law
2.1 Constitutionalism
2.2 Constitutional development in Nepal
2.3 Present constitution of Nepal
2.3.1 Salient features, executive, legislative and judiciary
2.3.2 Fundamental rights, directive principles and policies of the State
2.3.3 Function and jurisdiction of constitutional and statutory bodies.
2.4 Human rights
2.5 Civic sense, duties and responsibilities of people
2.6 Sources of law and law making process in Nepal
2.7 Rule of law, democratic values and norms, inclusion, proportional representation and affirmative action
3. Public Service and Public Management
3.1 Concept, functions, characteristics and role of public service
3.2 Public Service delivery
3.3 Political neutrality, commitment, transparency and accountability
3.4 Utilization of public funds, ethics and morality
3.5 Public management, civil service and bureaucracy
3.6 Public policy: formulation process and analysis
3.7 Public Service Charter
3.8 E-governance
4. Resource Management and Planning
4.1 Human Resource Management procurement, development, utilization and maintenance
4.2 Public financial management: planning and budgeting system in Nepal
4.3 Government accounting and auditing system in Nepal
4.4 Financial management and social accountability
4.5 Development planning and current periodic plan
4.6 Participatory planning and development
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